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NORTH METRO FLEX ACADEMY POLICY No. 4.7.1 
MALTREATMENT OF MINORS / MANDATORY REPORTING 
I. PURPOSE 
The purpose of this policy is to comply with Minnesota law regarding mandatory reporting of suspected child maltreatment and to establish procedures for school personnel regarding the reporting of suspected neglect, physical abuse, sexual abuse, or mental injury involving minors. 
II. POLICY STATEMENT 
North Metro Flex Academy is committed to protecting children from maltreatment and fully complying with all requirements of Minnesota law, including Minn. Stat. §§ 260E.01 et seq. and related statutes concerning mandatory reporting obligations.
All school personnel who know or have reason to believe that a child is being neglected or physically or sexually abused, or has been neglected or physically or sexually abused within the preceding three years, shall immediately report the information as required by law and this policy.
No employee or agent of North Metro Flex Academy shall retaliate against any person who makes a good-faith report of suspected maltreatment.
III. DEFINITIONS 
or purposes of this policy, the definitions contained in Minn. Stat. Chapter 260E shall apply.
[bookmark: _e6118elnpll]A. Child
“Child” means an individual under eighteen (18) years of age.
[bookmark: _wti9la7gud0u]B. Immediately
“Immediately” means as soon as possible but no longer than twenty-four (24) hours after the mandated reporter knows or has reason to believe maltreatment has occurred.
[bookmark: _f7q7zh4tw69]C. Mandated Reporter
“Mandated reporter” means a professional or professional’s delegate who is engaged in the practice of teaching, administration, counseling, social services, school health services, child care, law enforcement, or other school-related services.
[bookmark: _aam55ceo3m3c]D. Maltreatment
“Maltreatment” includes neglect, physical abuse, sexual abuse, threatened injury, mental injury, or other conduct defined as maltreatment under Minnesota law.
[bookmark: _kiipguo73cvu]E. School Personnel
“School personnel” includes all employees, contractors, volunteers, agents, and individuals acting on behalf of North Metro Flex Academy who provide educational or student-related services.

IV. REPORTING PROCEDURES 
[bookmark: _3lxinws131y1]A. Duty to Report
A mandated reporter who knows or has reason to believe a child is being maltreated or has been maltreated within the preceding three years shall immediately make a report to one or more of the following:
1. Local law enforcement;
2. County social services or local welfare agency;
3. County sheriff;
4. Minnesota Department of Education when applicable under state law.
[bookmark: _lc6ynqiybfr2]B. Maltreatment Occurring in a School Setting
Reports involving alleged maltreatment occurring:
· on school grounds,
· in a charter school facility,
· during transportation,
· during a school-sponsored activity, or
· by a school employee, contractor, volunteer, or agent shall be made in accordance with Minnesota law and applicable Minnesota Department of Education reporting procedures.
[bookmark: _rpt8vjq0ls7h]C. Oral and Written Reports
If the initial report is made orally, the reporter shall complete any required written reporting documentation as required by law and cooperating investigative agencies.
[bookmark: _yry7ix3r9m22]
[bookmark: _5tc3gs1ro2mu]D. Internal Notification
A mandated reporter may notify the Principal or other administrator after making a report required by law. However, notifying a supervisor or administrator does not satisfy the individual’s legal duty to report.
[bookmark: _njz1qjgqt7h1]E. Failure to Report
Failure to report suspected maltreatment as required by Minnesota law may result in:
· criminal penalties,
· professional disciplinary action,
· school disciplinary action,
· and/or termination of employment.
[bookmark: _az6ba93fiicy]F. Good Faith Immunity
A person who makes a good-faith report of suspected maltreatment is immune from civil or criminal liability as provided by Minnesota law.
V. INVESTIGATION 
[bookmark: _s94osfr6lc32]A. Responsibility for Investigation
North Metro Flex Academy does not conduct child protection investigations unless otherwise authorized by law. Investigations are the responsibility of the appropriate governmental agency.
[bookmark: _clmwm8xn3jri]B. Interviews Conducted at School
Authorized child protection workers or law enforcement personnel may interview students at school in accordance with Minnesota law.
The school shall cooperate with authorized investigative agencies while making reasonable efforts to minimize disruption to the educational environment.
[bookmark: _ka4m6ik5f45m]C. Confidentiality
All records and information related to reports of suspected maltreatment shall be treated as private educational and/or investigative data in accordance with:
· the Minnesota Government Data Practices Act,
· FERPA,
· and applicable child protection laws.
School personnel shall not disclose information regarding a report or investigation except as authorized by law.
[bookmark: _cw1g50s3i72w]D. Investigations Involving School Personnel
When the alleged perpetrator is a school employee, volunteer, contractor, or agent, North Metro Flex Academy may conduct an internal employment investigation consistent with law and applicable collective bargaining agreements. The school may delay internal investigations if requested by law enforcement or child protection agencies.
VI. TRAINING 
North Metro Flex Academy shall provide annual training to school personnel regarding:
· mandated reporting obligations;
· recognizing signs of child abuse and neglect;
· reporting timelines and procedures;
· confidentiality requirements;
· and protections against retaliation.
New employees shall receive training within a reasonable period after beginning employment.
VII. DISSEMINATION OF POLICY 
This policy shall:
1. Be included in employee and staff handbooks;
2. Be made available to all school personnel annually;
3. Be reviewed periodically for legal compliance.
Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) Minn. Stat. §121A.58 (Corporal Punishment) 
· Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
· Minn. Stat. §121A.582 (Student Discipline; Reasonable Force)
· Minn. Stat. §260E.01 et seq. (Reporting of Maltreatment of Minors)
· Minn. Stat. §609.379 (Reasonable Force)
· 20 U.S.C. §1232g (Family Educational Rights and Privacy Act – FERPA)
